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Ab t th H This is the fifth CSR (corporate social responsibility) report by Sincere Navigation Corporation (“Sincere”, “the Company”), primarily disclosing the Compa-
ou IS , . . o . , . . o
ny’s ESG (environmental, social and governance) topics in 2020. As decided by the Company’s corporate governance team, this report is published in

Report both English and Chinese in a single document. It can be downloaded in CSR Report section, Corporate Governance at the Company’s official website at
https://www.snc.com.tw/.
. . -t
@) Reporting period and cycle . i
GRI 102-50, GRI 102-51, GRI 102-52 Basis for Re PO rti N cri102-54
from January 1, 2020 to December 31, 2020. Some informa- T
o ' " o . The Global Reporting Initiative (GRI GRI: Core Opti
tion is dated back to 2018 to ensure information integrity RS pa R I " .b_l‘ore pron e Princioies f
and comparability. Corporate So_C|a Responsi i ity Best Practice Principles for
Taiwan Stock Exchange TWSE/TPEX L|.sted Companle§ B |
®- This report covers information about Sincere Navigation Rules Governing the Preparation and Filing of Corporate Social
Corporation, communication with stakeholders, material Resperil ol Repes By TINSE NI Uise Conpanies

topics and E-S-G performances. Report Boundary and Scope e

®- The report is issued each year. The previous publication was

. i ) Category Primary Disclosure Partial Disclosure
in June 2020. The next one is scheduled in June 2022.

The parent company (Sincere) and its subsidiaries
(Norley Corporation Inc. and Heywood Limited) in
the bulk shipment industry.

Environmental
information

Tankers are put into Pool and not
involved in the Company’ s operation.

@®) Contact Info

GRI102-1  GRI102-3 - GRI 102-53 Social All the land personnel and shipboard personnel
information | of the parent company (Sincere)

() Sincere Navigation Corporation (2605)

Financial The parent company (Sincere) and its subsidiaries
information | (Norley Corporation Inc. and Heywood Limited)

) Vice President Ms. Ko, Hsiu-Yen

() 14F, No. 368, Section 1, Fuxing South Road,
Daan District, Taipei City

External Assurance criio-ss

Financial
information
(2 sncsd@snc.com.tw Environmental and

social information

02-2703-7055 ext. 210
Annual Report PwC

None None
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Sincere Navigation Corporation

Letters from the Chairman ...

Letter from the Chairman

The Group was established in 1960 by Mr. VK Eddie Hsu and in 1968 established Sincere
Navigation Corporation. Sincere Navigation Corporation is a major international shipping com-
pany, delivering dry bulk raw materials and crude oil for over half a century. Our core strength
and reliability to our customers arise from our expertise and high standards that complies strict-
ly, and often exceed the international, regional, national, and local maritime laws and regula-
tions. The shipping industry, at its core, is a multi-faceted partnership, working with multiple
parties to create value and a high standard of care for multiple stakeholders. Our company’ s
core values of “Sincerity” , “Decisiveness” , “Diligence” , “Continuous Improvement” ,
and “Prudence” . These five core values are the key components of our culture. Having accu-
mulated over 50 years of ocean transportation management experience, we are continuously
improving and learning, so as to attain our goal of sustainable stakeholders’ management and

growth.

It has always been Sincere Navigation” s tradition and practice to achieve long term sus-
tainable growth, and not short-term profits. Thus, Sincere Navigation holds a high standard of
Chairman President sincerity, respect, and prudent approach for all of our stakeholders, encompassing society, our
Mr. Hsu, Chi-Kao fleet, shore staff, and the environment. We emphasize safe ship transportation by focusing on
a7 high standard of care for repair and maintenance, and a responsible approach towards preven-
tion of ocean pollution and energy saving, carbon emissions reduction activities. At the same
time, the Company has established an International Safety Management Manual, specifying the
rules and procedures for each vessel on how to adhere to international regulations and protect
the environment, and providing a high quality ocean transportation service.

e IERR (9 BPRAE Sincere Navigation Corporation 2020 ¥ # & H{EEE Corporate Social Responsibility Report
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In 2017, we published our first CSR report, disclosing our efforts in ocean transportation
and environmental protection, social, and stakeholder engagement experience and records
using the GRI Standards and procedures. In 2018, the report focused on environmental efforts,
energy reduction, carbon emissions reduction, waste reduction, and others efforts to fulfill
international maritime standards. In 2020, our 2019 CSR report continues this record and
discloses efforts in sustainability development and responses to stakeholder material topics.

In regards to the environment, in 2020, Jan 1, the implementation of the IMO sulfur cap
regulations prompted the Company to switch to low sulfur fuels. To be compliant to this new
rules, from 2H 2019, we proactively modified our piping, added cooling systems, and
researched and took notice on different components and quality of 0.5% low sulfur fuel com-
patibility, and increased inventory of MGO, a more expensive form of compliant fuel. Therefore,
by the beginning Q4 2019, we successfully completed modifications for the transition into the
2020 new IMO Regulations.

Care and attention to our employees, both ship and shore, has always been another key
aspect of our conservative corporate philosophy. We believe that when staff are properly cared
for and compensated, this will be demonstrated by a passion for their work, an in turn improve
operational performance and efforts towards the Company’ s sustainable management.

We thank you for reading this CSR report, we hope that through this report, you will
better understand the Company’ s actual performance in CSR. In the future days, we shall con-
tinue to place efforts in protecting the environment, charity work, and sincere management,
achieving the expectations of society at large.

& Corporate Social Responsibility Report
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. oge Sincere Navigation Corporation develops its sustainability strategy by anchoring on our core values of “Credibility, Decisiveness, Diligence, Discretion and

SUSta iNna bl I |ty Improvements”. Given the growing awareness on environmental protection, social concern and organizational transformation over recent years and in
response to international covenants and domestic and foreign regulations, since 2020 management has dedicated themselves in carefully assessing and

St rategy defining of sustainability targets in environmental (E), social (S) and governance (G) aspects. With support from senior executives and the Board of Direc-

GRI102-31 tors,, the Company allocated resources and spare time on drafting the sustainability strategy step by step. Such strategy had been fully discussed by man-
agement so that the business development and related performances of the Company can be better aligned with the defined sustainability targets and
the strategy can be implemented among different divisions in a harmonized and cooperated way. Finally, the administration department reported annual
performances in this CSR report accordance with material topics identified with mans of a systematic analysis.

|
Graph: CSR Steering Group
» CSR Steering Group ( Chairman

©®-To practice corporate social responsibility and drive sus- .

tainability development, Sincere established in 2016 CSR President

Steering Group, with Chairman gerying as Convener, Presi- Deputy Convener

dent as Deputy Convener, Administration Department as .

the responsible department. Administration

Department

©- CSR Steering Group is responsible for the planning of CSR Responsible department

initiatives and sustainability strategy. It is also in charge of
cross-department coordination and communication and

synthesis of ideas and projects developed among teams. Corporate Governance Employees & Environment &

-faEconomiceTeam. -Sommupiiesea). eehiQductSeryicesJoam,,

- Experienced colleagues well-versed in internal planning
from different departments are appointed as team mem-
bers. Regular meetings are scheduled for internal discus-
sions within departments on projects or tasks in environ-
ment (E), social (S) and governance (G). The information
collected from discussions is then reported to CSR Steer-
ing Group.

IRIR(E)

ENVIRONMENT

HE(S)

SOCIETY
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2020 Achievements @
Carbon reduction target met for the fleet

+ Inresponse to the IMO 2020 Regulation by the International Maritime @
Organization (IMO), the Company purchased only Ultra-Low Sulfur 2020 Achievements 2020 Achievements
Fuel Qil (ULSFO) as from January 1st, 2020. Meanwhile, we had the L. . . .
HFO tanks of our fleet modified as additional MGO tanks and retrofit Enhancement of overall maritime safety Gradu.al dlgltal tra]nsformatlon
the MGO coolers to operate MGO for engine system. Improvement Of Safety fOI’ Shipboard personnel to achieve operaﬂonal

+ To reduce energy consumption, we have been adding Mewis ducts to
our bulker carriers (excluding oil tankers), covering 12.5% of the fleet
as of December 31, 2020.

+ One of our vessels is using weather routing services, by obtaining in advance sustaina b| I |ty
the marine and weather information such as storms and typhoons, in order to +To keep up with digital transformation and
reduce the likelihood of accidents caused by weather and sea states and operational sustainability target, we introduce
+ Our vessels in principle proceed at the economic speed to reduce protect the safety of shipboard personnel. a cloud office system. This avoids environmen-

carbon emissions. tal disruptions and breaks from limitation of

. . . work hours and locations.
Installation of environmental protection
equipment on ships
To adhere to the IMO International Convention for the
Control and Management of Ships' Ballast Water and
Sediments ( "“BWM Convention” ), we have installed

ballast water management systems on two bulker by
December 31, 2020.

. on | ’ S 'E?ZI" ' :L\ e
Future Targets (2021-2022) =I5 (E) t1E(S) aE(G) |
Carbon reduction target met ENVIRONMER. SOCIETY GOVERNANCE
for the fleet ) Q |
+ We continue to order ULSFO for our
gigtl;,;”ﬁ;’;der to meet the IMO 2020 P q Future Targets (2021-2022)
+ Depending on the status of our fleet, we evaluate our overall energy f‘ = Gradual dlgltal transformation
efficiency and carbon reduction target and allocate resources for the - 1 1
deployment of Mewis ducts, Future Targets (2021-2022) to achieve operational
. o " sustainability
+ To reduce energy consumption and carbon emission, we instruct our fleet to Enhancement of overall maritime + Undate of the inf ’ tem (hard g
i 1 Inftormation m rawart n
proceed vessel by the economic speed except the reasonable circumstances. S afety |m provement Of S afety fOI’ sopft v?/a(:e()) o ; e ;p r:e r:?c, ti)yfa :tter ti o f?i ceie?1 5
Future Targets (2021-2022) sh|pboa rd personnel and efficacy of IT operations and the enhancement
Installation of environmental protection +We continue to evaluate the effectiveness of the of information security.
equipment on Vessels system and plan to include these into ships for profes-
ional services.
+ To comply with the BWM Convention, we review the status of our fleet and sionatservices
plan for the installation of ballast water management systems accordingly.

ez {7 BPR2E Sincere Navigation Corporation 2020 ¥t @ FJ{ERSEE Corporate Social Responsibility Report
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Stakeholder

different types of stakeholders. These serve as a reference in our development of sustainability strategy.

Engagement -

With the identification and communication with stakeholders, we establish an understanding of the expectations from and topics pertinent to

GRI102-40 - GRI 102-42
GRI102-43 - GRI 102-44

According to the five principles (dependen-
cy, influence, tension, responsibility, diverse
perspectives) laid out in AA1000 SES (Stake-
holder Engagement Standard, 2015 version)
and in reference to the stakeholders listed
by peers, our CSR Steering Group discussed
and confirmed five categories of stakehold-
ers: employees, suppliers, clients, investor
and government.

Stakeholder

Employees

Suppliers

Clients

Investors

Government

Identity

Sincere’ s employees
in all units

Suppliers of raw
materials to Sincere

TOP 10 clients

Investors of Sincere

1. Regulator of shipping
transportation industry

2. Regulator of listed
companies

Issues

1. Wages and employee care
2. Labor safety

3. Work environment

4. Risk management

5. Operational performance
6. Business ethics

1. Supplier management
2. Legal compliance

1. Legal compliance
2. Risk management
3. Emission

1. Business strategy
2. Business performance

3. Business of ethic and
conduct

4. Legal compliance
5. Risk management

1. Business performance

2. Business of ethic and
conduct

3. Legal compliance
4. Risk management
5. Emission

Communication method

Department meetings
Channel for employees’ complaints

Training & education for shipboard
personnel

Training & education for land
personnel

| 1. Technical department
2. Compliant Channel for Code
of ethic and conduct

1. The Company’ s official website

2. Visiting clients in personal

3. Contact persons of the operation
department

' 1. CTBC Securities Trust
- 2.The Company’ s official website
| 3. Institutional investors
' 4.Phone
5. E-mail

1. Orders or supervision and regulation
letters from regulators

2. Workshops or conference held by
the government

3. Discussions by the association

4. The Company’ s official website

Communication

frequency

Unregularly
Anytime

At least once a year
At least once a year

Anytime
Anytime

Anytime
Unregularly
anytime

Anytime
Anytime
unregularly
Anytime
Anytime

Unregularly
Unregularly

Unregularly
Anytime

e ERR (R BPRAF Sincere Navigation Corporation 2020 E¥#1 & H{E3REE Corporate Social Responsibility Report
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Material » Ranking

TO pi CcS The substantial influence of 20 topics on stakeholders were assessed based on questionnaires on 7 stakeholders who are representative in each group stake-
holders and have a well understanding of ESG topics. The significant impact of 20 topics on the Company were assessed based on 6 members of manage-
e i e ment. Those topics that were both identified by assessment of substantial influence and significant impact are defined as annual material topics in this

report. (see the blue area in the Materiality Matrix)
-

Materiality Matrix
> Identification

In accordance with the standard issued by Global Report- . -
: L A Operating performance Q Q D
ing Initiative, management discussed and generated 20 Remuneration and labor care environment
topics related ESG and converted them into questionnaires othes ™ D

in Chinese and English. The questionnaires were answered h 1

Information
| security Q

| Business |g
straety Q
[
E Talentdevelopment@ | Suppliers (OXMM Sustainability (O

Substantial influence Significant impact

Type

on Stakeholders on the Company

Stakeholders provided Three vice presidents and
ratings on the importance senior managers from

of 20 topics related different units provided
Objective | to ESG ratings regarding the
potential impact on the
Company in 20 topics
related to ESG

G Social care Privacy B Emissions B
Waste B

slapjoyayels 03 ssueliodw|

Stakeholders that are Vice presidents

Respondents | representative and have | Senior managers from
a well understanding of | different departments
ESG topics
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) Management Guidelines

Material

Dimension ’ issuestopics

Climate

GRI issues/
Issues defined
by the Company

GRI 305 Emissions/
Climate Change

Corresponding

chapter

1.1 Climate
Change

Direct
Impact boundary

Sincere, clients,
investors.

Indirect

impact boundary

Employees

Management guidance

+ Staying on top of the international market and top 10 clients regarding the
policy, planning and requirement of carbon pricing.

+ Planning and effectiveness of Sincere’ s business responses regarding
carbon pricing policies, Sincere’ s issues and requirements going forward.

+ Adoption of measures for Sincere’ slegal compliance or based on clients’
requests in procurement rules or contractual terms, so that suppliers can
collaborate accordingly.

Environment (E)

Energy

GRI 302 Energy

1.2 Energy

Sincere,
clients,
suppliers,
investors

Employees

+ Fuel management according to the IMO requirements.

+ Energy efficiency measures for the fleet, with adoption of weather routing
services, development of sailing plans and efficacy analysis. Economic
speeds in principle to reduce fuel consumption. Installation of Mewis ducts
and other energy efficiency equipment under evaluation.

The parent company’ s business premise primarily consumes electricity.

+ Adoption of energy efficiency lights, replacement of old computers, and
phase-out of high energy consumption facilities (such as multi-function
printers).

R

= environment
Social (S)

Work environment
(self-defined)

2.3 Work
Environment

Sincere
employees
regulators

investors

4

+ Implementation of infectious disease control and management measures
due to COVID-19 in 2020, to protect both land personnel and shipboard
personnel.

+ Emergency procurement and deployment of sufficient numbers of masks,
sterilizers and first-aid drugs for shipboard personnel. Reminders to ship-
board personnel to keep a close eye on health and make use of 24-hour
online medical consultation services for immediate responses during the
pandemic.

+ For land personnel at business premises, close monitoring of health and
disinfectant handwash available at main entrances and exits. Access control
of visitors at entrances and exits by registrations, body temperature taking
to ensure the heath of employees and safety of the workplace.

hEMER(PBPRAE Sincere Navigation Corporation 2020 ¥4 @ H/{EHREE Corporate Social Responsibility Report
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) Management Guidelines

GRI issues/
Issues defined
by the Company

Material

Dimension issuestopics

Corresponding Direct ’ Indirect

chapter Impact boundary |impact boundary Management guidance

+ Regulations, procedures and plans in occupational safety established by Adminis-
tration Department of Sincere to ensure the occupational safety of colleagues.

+ A channel for complaints from employees established according to the Regulations
Governing Employees’  Complaints. Complaints are received and carefully handled
by the Audit Department.

+ A set of occupational safety requirements for land personnel at business premises, to

Sincere
' enhance safety awareness among colleagues and reduce occupational hazards.
Labor safety GRI403 2.4 Labor Safety eggr)llj?g;erz’ / + 24-hour "Maritime Medical Advisory Services” are provided by Medsea Asia Limit-

ed (Medsea) to shipboard personnel based on the contract signed between Sincere
and Medsea.
+ Working with hospitals in 2020 to dispatch a medical team to business premises to
Q conduct health checks on colleagues.
+ To maintain safety awareness among shipboard personnel, the drill plan is drafted in
P Pg the end of every year, and the drill plan will be implemented regularly and accordingly.

Social (S) + A channel for complaints from employees established according to the Regulations
Governing Employees’ Complaints. Complaints are received and carefully handled
by the audit department.

+ Remuneration Committee to regularly convene meetings and review employees'’
compensations

Remuneration 2.2 _ _ + Proactive creation of equal employment opportunities regardless of sex, ethnicity,

S GRI 401 Remuneration Sincere, InGeatdrs and age, and well as other procedures such as recruitment, employment and reten-
labor care and Employee = employees, tion.

Care regulators + Purchase of 24-hour coverage accident insurance for shipboard and land personnel.

+ Health checks and medical services:: 24-hour “Maritime Medical Advisory
Services” are provided by Medsea to shipboard personnel based on the contract
signed between Sincere and Medsea.; working with Country Hospital in 2020 to
dispatch a medical team to conduct health checks on colleagues at business premis-
es.

+ Adherence with labor laws and regulations in Taiwan. No labor inspections or disci-
plinary actions imposed by regulators to date.

hEMER(PBPRAE Sincere Navigation Corporation 2020 ¥4 @ H/{EHREE Corporate Social Responsibility Report
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) Management Guidelines

GRI issues/

Issues defined Indirect

Material

Corresponding

Dimension

Direct .
’ Management guidance

chapter

Governance (G)

issuestopics

by the Company

Impact boundary

impact boundary

Identification, assessment and planning by responsible departments to develop

Risk GRI 102-15 3.2 Risk S|||f1ce:e, Regulators | measures in avoidance, offsetting or assuming risks, in order to mitigate impact
management Management _clients, on the Company or enhance management measures. Reporting to President and
investors the Board of Directors for implementation as instructed
+ The Safety Management Department of Sincere is in charge of planning and
execution of the fleet safety management system, and asking shipboard
Fleet safet Sincere, personnel to follow and implement.
Fleet safety ety 3.6 Fleet Safety =~ employees, Clients + The drill plan is drafted in the end of every year, and the drill plan will be imple-
(self-defined) . .
investors mented regularly and accordingly.
+ Requirement for shipboard personnel to observe the operational principles on
board and implement the safety management system.
Sincere, .
clients + Establishment of code of conduct so that the Company’ s personnel can follow
Business 3.3 Business employees, . in the course of conducting business. '
. GRI'102-16 . pioy Clients + The Supplier’ s Statement on CSR has been drawn up, and is scheduled to be
ethics Ethics suppliers, / . ; .
. signed by suppliers under the request by Sincere in the near future.
Investors, : . ¢ .
+ Establishment of a channel for complaints and whistleblowing.
regulators
+ Regular inspection of international and domestic issues in environment and
Sincere, social so that these issues can discussed, assessed and managed at senior man-
Legal R 3.5 Legal ' clients, — agement megtipgs. ‘ /
compliance Compliance investors, ploy + Advocacy, training and education by all departments to all the shipboard and

and regulators.

land personnel to develop awareness and ensure compliance and implementa-
tion.

+ No penalty or disciplinary actions imposed by regulators in 2020. A proactive
and cautious attitude going forward.

FhEARER (A BPRAR Sincere Navigation Corporation 2020 £ 21 & H{E#REHE Corporate Social Responsibility Report
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) Management Guidelines

Material

Dimension issuestopics

GRI issues/
Issues defined
by the Company

Corresponding

chapter

Direct
Impact boundary

Indirect

impact boundary

Management guidance

+ Capital management through internal regulations and procedures.

Operating GRI 201-1 3.4 Operating Scll?efr?trsel + Preparation of appropriate, accurate and comprehensive financial reports and
performance Performance ' / financial/business information disclosure according to accounting laws and
employees standards.

+ Anchoring on the business philosophy of “Credibility, Decisiveness, Diligence,
Discretion and Improvements” the Board of Directors respects professional-

Business About Sincere - Sincere, ism and carefully develops business strategies with leadership and expertise.
strategy GRI'102-14 Business clients, / + With a stable and sustainable management strategy, the Company selects
Strategy employees professional, diverse and reliable personnel for different departments and the
fleet and follows the instruction from the Board of Directors in business strategy
implementation

+ With the support and guidance from the Board of Directors in the Company’ s
annual targets in ESG, the Company constructs a fleet in line with international

L o About Sincere - ) ) standards in energy efficiency, carbon reduction and environmental protection
Governance (G) | Sustainability GRI102-31 Sustainability Sincere Clients and adheres to the requirements from governments and markets regarding
Strategy environmental protection and social concern.

+ In practice, CSR Steering Group works with different departments in the plan-
ning of sustainability strategy and projects, regular meetings and discussions,
and reportingin the top management meeting.

Sincere, clients, Gradual update of information equipment and cloud development in response to

Information Information security 3.7 Information — employees, S f digital transformation. Special project to optimize the Company’ s information

security (self-defined)  Security investors, CRPAES security network, system and software given the growing importance of informa-
regulators tion security requirements

About Sincere- ' : The strategy for supplier selection and long-term partnerships is as follows:

Suppliers GRI 102-9 Supply Chain Slnce.re, cllentS, rgllable quallty,‘ long-term stgblllty in operatlon, same business phllO;Ophy with

suppliers Investors Sincere, commitment to business integrity and ethics, and capability in informa-

Partnerships

tion security

FrEfRER (A BPRAF Sincere Navigation Corporation 2020 £ 21 &5 {E#REHE Corporate Social Responsibility Report
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About Sincere

» Company intro and scale

GRI'102-4 ~ GRI 102-7

@®- Sincere and its associates operate in dry bulk and crude oil ship-
ping business.

@ Established in 1968, Sincere was listed on Taiwan Stock
Exchange in December 1989 (stock code 2605) and has over 50
years of experience in marine management. The Company has
two 100% owned subsidiaries, Norley Corporation Inc. and Hey-
wood Limited, incorporated in 1989 and 2001 in Liberia and the
Marshall Islands, respectively. Haihu Maritime Service (Shang-
hai) Co., Ltd. was established in Shanghai, China.

) Business Strategy

GRI'102-2 - GRI'102-6 * GRI 102-7

®- Anchored on the core values of “Credibility, Decisiveness, Dili-
gence, Discretion and Improvements” , Sincere provides inte-
grated shipping services globally to clients in coal, iron ore,
steel, energy, and corn/grain industries. .

@®- The Company strives to provide the best global bulk shipping
services for commodities and crude oil in the spot market. We
pursue sustainability in development and plan for environmen-
tal protection measures and we look forward to establishing
long-term partnerships with clients and employees.

To expand service reach and enhance global marine networks,
Sincere established subsidiaries Norley Corporation Inc. and
Heywood Limited:

» Pacific route between Australia and China

P Southeast Asian route for Indonesia, Thailand and Vietnam

P Atlantic route for Brazil and the Netherlands

P Transoceanic routes for South America and China

EARIERR{REPR2AE Sincere Navigation Corporation 2020 £ 21 & E{FEE

» Company Profile

f Organization Limited company)

Business scope Marine transportation, shipping agency, tugs and barges

Markets Global

Main clients Business clients in coal, iron ore, steel, energy, and corn/grain industries around the world
Paid-in capital NT$5,853,532,970

Headquarters Taipei, Taiwan

No. of employees 333 in total, including land and shipboard personnel as of December 31, 2020

» Key Milestones
Establishment of 100%
subsidiary Heywood
Established Limited in the Marshall Selected as Asia — Best
in Taiwan Islands. Under a Billion by Forbes.

®

Listed on Taiwan Stock Establishment of Awarded for
Exchange. Haihu Maritime development of
Establishment of 100% Service (Shanghai) green shipping by
subsidiary Norley Co., Ltd. in China. the Ministry of
Corporation Inc. in Transportation.
Liberia. - —

Corporate Social Responsibility Report | _ " R T @3
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3 Sincere Navigation Corporation R | : ‘ T | 3‘5,55'35‘ ;55 48 | B
1 ZFEM& Madonnall nouble il 09/2007 53411 20204 T2BEEE
andymax Bulker
" . ) Double Hull
i B%( ;E *E 2 {ZE#  Georgiana Handymax Bulker 10/2008 53,383
ORITOZ-2 GRIT02:6 - GRIT02-7 3 &% Oceana Kamsarmax 09/2014 81,594
O Tl KR HEEAGRIESR - MEAB300 EFHEN - WERERALUSIR 4 ®@&#®  Palona Karmsarmax 1/2014 81,676
AR REmAEERIR(VLCO)AE ; 8122020F11H Ak 5  AE®  OQueena Kamsarmax 01/2016 82,082
WEA2082 (S 3M0HE) ; RF12A IR (S 3MHE) - 6 8%  Mineral Antwerpen Capesize 03/2003 172424 20204 1A=MHESS
@ Z{EERHA - 7 =l Huang Shan Capesize 08/2003 175,980
P 20202 AR EREEHEE NG - B2020E1251E8 8 &W&  Chin Shan Capesize 11/2004 175,569
hERFEFHGEE S EEREING - 9 AW  Chou Shan Capesize 07/2005 175,569
P 2020 10F8HE T HEBIF R HE B Y IHZHMOA - I 10 L&  Bao Shan Capesize 09/2006 175,009
R2020F11A6HEEZEN - FF11H10HEREERS 11 s Heng Shan Capesize 01/2007 174,145
ek 3o L . s 12 EUW#  Yue Shan Capesize 09/2009 177,798
O BAEEPMN(E 220209612831 H) - =A% - 13 BRFER Mineral Oak Capesize 03/2010 177,921
14 ZEs Tai Shan Capesize 08/2011 176,469
15 B Hermina Capesize 03/2012 176,389
16 Kb Tien Shan VLOC 03/2018 250,327
17 REig Tempo VLOC 06/2017 250,342
18 E&E Maxim VLCC 06/2011 296,887
19 SEHW Kondor VLCC 0172012 296,714
20 BEE Elbhoff VLCC 01/2017 300,837
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Ship name | i |
Sincere Navigation Corporation | : Ship type Decljl\;ery D.W.T. | Remarks
Chinese _English L)
1 ZEM%  Madonna I Bgﬁglyemg;”wker 09/2007 53411  Changed its flag in December 2020
. ) Double Hull
> Fleet 2 {BE#%  Georgiana Handymax Bulker 10/2008 53,383
GRI102:2- GRIT02:6 - GRI 1027 3 &mE  Oceana Kamsarmax 09/2014 81,594
[ = Th[e) I\:/I\/e$t%\]/vnfed by.Sincere and itsbaﬁfociaftes tot?jls 3 mliIIion 4 ®@EH  Palona Karmsarmax 1/2014 81,676
in D.W.T. The focus is on capesize bulk carriers and very large e
crude carriers (VLCCs). As of the end of December 2020, the i L Quesie Kamsarmax 0v/2016 82,082
Company has 19 ships (including three VLCCs), vs. 20 (includ- 6 BAZER Mineral Antwerpen Capesize 03/2003 172,424 Completion of sale in November 2020
ing three VLCCs) from November 2020. 7 ZW#®  Huang Shan Capesize 08/2003 175,980
@ Fleet - Explanations 8 Sl Chin Shan Capesize 11/2004 175,569
» The Double Hull Handymax Bulker Madonna Ill changed its 5L CrouSinern Capesize 07/2005 175,569
flag from the Republic of China (Taiwan) to the Marshall 10 W&  Bao Shan Capesize 09/2006 175,009
Islands in December 2020. 11 #WE&  Heng Shan Capesize 01/2007 174,145
» The mem.orandum of understanding (MoA). for the sale of 1 EW®  Yue Shan Capesize 09/2009 177.798
the capesize vessel Mineral Antwerpen was signed on Octo- 3 BAE  Mineral Oak Canes 03/2010 177991
ber 8, 2020. The vessel was recognized as discontinued oper- " neree e ’
ations on November 6, 2020. The transaction was completed 14 &% Tai Shan Capesize 08/20M 176469
on November 10, 2020. 15 8Bl Hermina Capesize 03/2012 176,389
®- The table On the right lists all the vessels in service (as of 16 R#w  Tien Shan VLOC 03/2018 250,327
December 31, 2020) 17 R#EH  Tempo VLOC 06/2017 250,342
18 EEEH  Maxim VLCC 06/2011 296,887
19 S5 Kondor VLCC 01/2012 296,714
20 BiEE Elbhoff VLCC 01/2017 300,837
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Handymax Bulker Capesize
R BIBREE AR
C ®
FEMIEMBE~6EWLIT 2 BRI AR IR HEME LB ML £ 2 &
AUEME - KEM REEZRBAECZFETY  mE
- PR EMI53,383) EREMTP o RBTER
(Cape of Good Hope) -
SR E IR ETRAE] - 7 L% (B EWAI175,569)
7 =]
Sincere Navigation Corporation
VLOC | VLCC
. REAREEN SR IR RER B R .
C - )
FEZEHERVHIOARI M - BERRMM - SEWARISEZR3I2EM
| R\ (B EE1250,327) 2@ -
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The largest size capable of going through
Kamsarmax PortKamsarin Guinea, West Africa.

Between 80,000 and 90,000 D.W.T.
bulker Picture: Oceana (81,594 D.W.T.) Palona (81,676 D.W.T))

Handymax Bulker Capesize bulker
C, ®
Bulker between 30,000 and Capesize refers to bulker with at least
60,000 D.W.T. 100,000 D.W.T. As it cannot go through
Picture: Georgiana (53,383 DW.T) the Panama Canal, it needs to travel
ocean services via the Cape of Good Hope
o Picture: Chin Shan (175,569 D.W.T)
EMER R AIRAR
Sincere Navigation Corporation
VLOC __ VLCC
. 1 .
(very large ore carrier) IR (very large crude carriers)
@ G O)

Primarily for the transportation of ore cargo
Picture: Tien Shan (250,327 D.W.T.)

VLCC (very large crude carriers) between
180,000~320,000 D.W.T.

Picture: Kondor (296,714 DW.T)
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) Supply Chain Partnerships

GRI'102-9

®- To provide clients with best-in-class shipping services, we select suppliers who have
reliable quality and long-term stable operations, in order to establish long-term
partnerships and close cooperation.

®- At the upstream of Sincere's supply chain are shipbuilders, crew agencies, parts
/provision suppliers and fuels suppliers. At the downstream are Charterers.

®- In 2020, Sincere considered suppliers’ policies on business ethics, labor and human
rights as well as environment protection as selecting suppliers. At the same time,
Sincere encourage its long-term suppliers to provide evidences on how they deal
with CSR. In 2021, all suppliers will be formally requested to fit these requirements.

®- To reduce the environmental impact from operations, Sincere prioritizes sourcing
from shipbuilders who comply with the Hong Kong International Convention for
the Safe and Environmentally Sound Recycling of Ships. It is hoped that without
compromising safety and operating efficiency, ships can be recycled in a safe and
sound environment.

) Associations/Organizations

GRI'102-12 ~ GRI'102-13

@®- Sincere is actively involved in maritime associations in Taiwan to explore coopera-
tion internally and externally with peers. In the pursuit of excellence and integrity, we
seek to share lessons from experience and expertise and discuss industry policies
with other marine companies.

®- The table on the right lists Sincere’s involvement in associations and organizations
as of December 31, 2020. Compared to 2019, the Company decided not to continue
with membership at Taiwan Society of Naval Architects and Marine Engineers after
careful assessment. We will continue to be on the lookout for organizations related
to marine industry or oceanic environmental protection and carefully evaluate the
opportunities and benefits of working with peers or different domains.

@®- Sincere is currently not involved in national or international initiatives, but open to
evaluation of the opportunities to participate.

Supplier ®
chain s »
partnerships = —

Sincere

Q::S; Charterers

O
AIA

Norley Corporation Inc.
Heywood Limited

shipbuilders downstram
crew agencies
parts/provision suppliers,

fuel suppliers

Association Organization

National Association of Chinese Shipowners

One executive director seat, one director seat

Taipei Shipowner’ s Association One executive director seat, one director seat

Taipei Shipping Agencies Association Membership

Taiwan Strait Shipping Association One director seat

Association Of Shipping Services, RO.C. Two executive director seats

Association of Taiwan Ports Membership
Chinese Maritime Research Institute Membership
China Maritime Institute Membership
The Association Of Marine Affairs Chinese Membership
Taiwan Stocks Affairs Association Membership
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> 1. Environment (E)

Sincere assess the environmental requirements on marine ecosystem and
environmental protection in accordance with domestic and international
regulations. The Environment & Product Services Team, comprised of staffs
assigned by the sales department, the administration department and the
operation department, reviews and lists internal issues which involve with
domestic or international environment regulations and issues, and drafts
management plans. Those plans will be discussed, assessed and approved
in top management meeting, and will be implemented accordingly at busi-
ness premises and throughout the fleet.

Topics selected by Sincere for 2020 included climate, energy, GHG emis-
sions, wastewater and waste management, and environmental laws & regu-
lations. Environment and energy topics are defined as material topics.

1.1 Climate Change

+ Climate change presents many risks and challenges for Sincere, but this also
comes with market opportunities. The external pressure from national/in-
ternational climate policies such as carbon pricing will surely transform the
marine industry and lead to the development of new equipment, new tech-
nology, new concepts and new services. In addition, climate change results
in nature disasters and unexpected drastic change of sea weather such as
whirlwinds, torrents and storms.

+ Given the increasing awareness about climate change among the public
and the markets, how to respond to climate change is critical to sustainabili-
ty and business strategy. Hence, it was chosen in 2020 as a material issue for
the Company. Gradual steps have been taken to establish the organization-

al governance, identify risks and develop risk strategies and control mea-

sures. Annual targets will be set to track performance.

= Top management meetings plan, confirmand
supervise strategies and issues in climate change. \\\"g :

Organizational
governance

= Environment & Product Services Team summarizes
the internal, internaiotnal or domestic risks, opportunities
and impacts of climate change.

= Summary presented to the taskforce and senior management
meetings for discussi assessment.

* Climate change risks, opportunities and impacts; developmen
of issues and responding projects.

» Development of measures and workflows
to control risks at business premises
and in fleet management.

Risk
identification

management

= Formulation of climate change
(including GHG emission) and risk
management targets, measurement
and performance

Annual
targets
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GHG Emissions -

4 To comply with the United Nations Framework Convention on Climate Change and the
Greenhouse Gas Reduction and Management Act passed in June 2015,Sincere has set
the target to reduce its GHG emissions to below 50% of the 2005 level by 2050. As the
Intended Nationally Determined Contributions (INDC) plans for at least 50% reduction
from the 2030 business-as-usual (BAU) baseline, this is equivalent to a further 20%
reduction from the 2005 level. Marine transportation uses a large volume of fuels and
generates an extensive quantity of greenhouse gases (such as CO2). The industry is
faced with many impacts and challenges due to international markets and national poli-
cies. Therefore, Sincere has been proactive in management measures to mitigate
climate change impacts.

+ To meet with the international laws on low sulfur fuel oil (LSFO) and protect the environ-
ment, Sincere started in 2020 the use of 0.5% sulfur content fuel for all of its ships.

+ Sincere is also proactively adopting different measures to reduce carbon emissions:
replacement with environmental-friendly lamps at business premises; revamp of old
equipment (air-conditioning main .
units, information equipment, etc.) GHG Analysis

to reduce energy consumption; Unit S018 2019

installation of fans to enhance ton CO2e Emission
air-conditioning efficiency; switching Scope 1 332,067 351,446 321,651
off lights and electric appliances Scope 2 36.1 36.6 255
during breaks and non-work hours. Total 332,103 351,483  321,676.5
For the fleet, Oceana has replaced Nautical miles traveled ~ 812,843.00 888,622 794,019
with LED lights to reduce energy Emission Density 0,409 039 0.405

. . A ton CO2 tical mil
consumption and emission. There is (ton COze/nautical miles)

Greenhouse gas emissions over

ENVIRONMENT

and renewable energy. To reduce GHG emissions, we use high-cost low sulfur fuel oil
(LSFO) and high-efficiency diesel engines to lower SOx (sulfur oxide) and NOx (nitrous
oxide) emissions.

+ Not only Charterers but we, Sincere, ask our vessels to proceed by economic speed, to
effectively reduce fuel consumption and GHG emissions.

+ Sincere emphasizes energy efficiency by applying Energy Efficient Operation Index
(EEQI) published by the IMO to the calculation of carbon emissions during the marine
transportation process, in order to prepare for mandatory carbon reduction measures in
the future. Different measures are adopted to minimize environmental impact and
balance between company operations and sustainability.

4 The primary source of GHG emissions for Sincere is Scope 1 emissions caused by fuel
consumption of the fleet - 321,651 tons CO2e in 2020. Scope 2 is from electricity
consumption at business premises (offices) — 25.5 tons CO2e in 2020. (Detailed in the
graph below)

Greenhouse gas emissions

past years of Sincere over past years
400,000 0.45
04

L R——

. 0409 5396 0405 - -
Ratio of greenhouse 350,000 T
. 035 @
A gas emissions 300,000 5
0.01% 200,000 =
02
100% 150,000 m

100,000
50,000

0.05

(370D BUUO]) UOISSIWS 4O JUNOWY

scope 1

a plan to reduce 1,179.43 tons CO2e
for the fleet by using low-drag barri-
er skins

: (direct) Q" ty of GHG emissions only count Q" ty of CO2 emission.

emission x weight of GWP

: The equation of total Q'ty of GHG emission is Q" ty of GHG emission = Q' ty of consumption of energy x coefficient of GHG

0, 0 0
99.99% 2018 2019 2020

[ scope 1l scope 2 Emission intensity

Mscopel  scope?

: The coefficient of GHG emission is defined with reference to ISO 8271 ; weight of GWP is defined with reference to IPCC 2013 fifth report.
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Historical GHG Emissions
Consumption of diesel fuel Consumption of heavy oil by Energy consumption by business Amount of energy consumed by
by the fleet over past years the fleet over past years premises (office) over past years business premises (office)

10,000,000 12 1,000,000,000 135 70,000 75 300 0.3

0.265

9,021,864 8,780,090

104,580,903 103,558,286.00 103,648,919

9,000,000 100,000,000
10 13054 130 - 250 0.25
8,000,000 10,000,000 65,000
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W Amount of [l Diesel fuel W Amountof [l Heavy oil Il Amount of M Intensity of M Energy M Energy
diesel fuel intensity heavy oil intensity electric energy electric energy Consumption  density
consumed consumed consumed consumed
1.2 Energy GRI302
+ Sincere is proactively adopting different measures to reduce energy consumption and suggest that Mewis ducts currently in service can significantly reduce oil consumption by 3%.

carbon emissions: replacement with environmental-friendly lamps at business premises;
revamp of old equipment (air-conditioning main units, information equipment, etc,) to
reduce energy consumption; installation of fans to enhance air-conditioning efficiency ;
switching off lights and electric appliances during breaks and non-work hours.

+ The main operating units in 2020 can be divided into the fleet and business premises (offices).
The energy consumption by the former is primarily diesel and heavy oil used for sailing and
onboard generators, and no renewable energy is used. Non-renewable resources used were
103,648,919.2 liters of heavy oil and 8,780,090.361 liters of diesel. The total energy consump-

4 For the fleet, Oceana has replaced with LED lamps to reduce energy consumption and tion was 4,474,778 GJ. The latter only purchased 50,142 kwh of electricity for the consump-
carbon emissions. When docking for annual maintenance, the coating for shell plates is tion of 180 GJ of energy.
tin-free and Self'p0||5h|n9 antifouling paint. Low-drag anti-fouling paint is used on barrier Energy consumption is converted according to the table “Heat Content of Energy Products” in the
skins, to enhance propulsion effectiveness and reduce ocean pollution. Meanwhile, statistics 2019 Energy statistical data book published by the Bureau of Energy, Ministry of Economic Affairs in

June 2020 — 8,400 kcal/liter for diesel, 9,600 kcal/liter for fuel oil, and 860 kcal/kwh for electricity.
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1.3 Wastewater and Wastes criz0s

Historical Energy Consumption of Fleet
9y P + To comply with the International Convention for the Prevention of Pollution from Ships

Energy type 2018 2019 2020 Unit (MARPOL), Sincere’s vessels observe the regulations on the prevention of oil pollution, air
Diesel 1983996 9,021,864 8 780,090 Liter pollution p;evenhon, afn?l ballast water po}llutlotn, gargage ttreatment taréld_sa?rl\tary sewagtic
emission. Sincere carefully processes wastewater and waste generated in the course o
Heavy oil 104,580,903 103,558,286 103,648,919 Liter [T The total consumption of heavy oil was 103,648.919.2 lters in 2020, a . . y P g
Nautical miles 812 843 00 888 622 00 794 019 00 Nauti | | slight increase by 90,633 liters from 2019. marine transportatlon‘
"y . 'y . 7 . autical miles ote ere is a positive correlation between oil consumption and cargo N . . H H
traveled : iy A A P To adhere to the International Convention for the Prevention of Pollution from Ships
Diesel density 244 10.15 11.06 | Liter/ Nautical miles vl More diesel s wed when the fet is raveing more (MARPOL) and regulations at ports in different countries, Sincere has installed wastewater
Hggxgify" 128.66 116.54 130.54  Liter/ Nautical miles frequently atthe regions with sifur erisson imtations. treatment facilities in all its ships. Wastewater is processed before releasing to oceans, in
\\[s1=1=1 Density is calculated with the nautical miles traveled by the fleet as Order tO avo'd pO”UtIOﬂ tO the seas or harbors
Energy. the denominator. o e . . . .
consumption | 4,273,224 4,479,638 4,474,778 GJ P All the wastes onboard are classified. The main wastes in 2020 were plastics (238.4 cubic
(o) 1 0,
52?12% 526 504 564 GINautical miles meters, 18.6% of the total volume), food wastes (1.235 cubic meters, 0.1%) and hazardous

wastes (oily water) (1,040.75 cubic meters, 81.3%).
P The residual oil generated in the normal course of operation by main engines, electric
machinery, boilers and fuel purifiers or the waste oil from oil separators are all handed
Historical Energy Consumption over to waste oil and water treatment companies certified by governments for recycling
of Business Premises (Offices) and processing when ships dock in ports. A small portion is burned in the oceans where
legally allowed by using the burners onboard meeting international covenant standards.

Energy type 2018 2019 2020 Unit
SLrehssed 65,081 68,580 50,142 | kwh Historical Waste Generation and Treatment by Fleet
Electricity kwh/ b_Unit: . Handling method (%)
cong:;gﬂtlon 73.65 69.89 53.85 | square meters cublc meters Ay 2ne - 200 =Eb(%) Incineration | Recyclin
y \\[5)i-1: Electricity consumption and energy density is calculated with floor . 4 9
Energy G area as the denominator. Plastics
consumption 234 247 180 ) (general wastes) 269 394 238 18.6% 18 82
Ener GJ/ Food wast
densgit);/ 0.265 0.252 0.194 = square meters (waste%?l fr\g?ns Ifiichen) 1240 1820 1.235 01% 98.38 1.62
Hazardous wastes
(oil water) 1,309 1,264 1,041 81.3% 12 88
Total 1,579 1,660 1,280  100%
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1.3 BET KR EEZEY onisos
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What Goes IN ? What Comes OUT ?

Fuel Oil Annex VI
BALEZ= T HARR

Lubricating Oil Air  Sea Water

Annex llI
FAIE S E B
HE

Consumpbion by Ship

o y- ’ Discharge From Ship
£

’ Sewage ————— e . i i .
Garbage Oily Water Gtcy Water
Annex V Annex | Annex IV Annex I

AL BT RARA B LT RAAY FALETAST AR i ASER
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Waste generated by the
fleet over the past years
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1.3 Wastewater and Wastes GRI306

+ Oil wastewater is produced by different machines onboard during the course of operation. This type of oil wastewater usually
contains wastewater, oil and sludge. Sludge builds up mostly due to poor quality of fuels. The control of fuel quality reduces oil
wastewater and emissions. Pollution can be lowered by enhancing oil purification.

Per the IMO regulations, Sincere has established a set of management guidelines on ballast water and obtained management

+ certificates for ballast water management. The purpose is to avoid the exchange of ballast water in different waters or the pollution
to local ecosystems due to the microbes contained in emitted water during emissions. In addition, all of Sincere’ s new ships for
future routes are installed with ballast water treatment facilities as required by international conventions and special regulations in
port states.

+ To achieve both business operations and environmental friendliness, Sincere prioritizes sourcing from shipbuilders who comply
with the Hong Kong International Convention for the Safe and Environmentally Sound Recycling of Ships. Itis hoped that without
compromising safety and operating efficiency, ships can be recycled in a safe and sound environment. We have also established
amanual for international safety management, by including international regulations and procedures in relation to environmental
protection. Shell plates are coated with environmental-friendly anti-fouling paints. We have also obtained International Anti-Foul-

ing System Certificate.
What Goes IN ? What Comes OUT ?
Fuel Oil Annex Vi
Lubricating Oil P Air  Sea Water

Annex llI
FAILEE L8
Tt

Consumpbion by Ship

, Discharge From Ship

! Sewage Ballast Hul
Garbage Oily Water Gtcy Water Water Leaching

Annex V Annex | Annex IV Annex Il BWMAKY AFS
AL BT RARA B LT RAAY ALK TRRAY PSS uu o
TR £
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1.4 Environmental Regulation Compliance crizor

+ With efforts from all of our land and shipboard personnel, Sincere did not violate any international or domestic
environmental regulations in 2020. Going forward, we will continue to respond with caution and proactiveness.

RIR(E)

S VIRONME 4 Internal meetings are convened regularly to inspect environmental and social topics internationally and domesti-

cally. These topics are presented to senior management meetings for discussion, assessment and management.
Legitimate and lawful operations are not only a material issue but a top priority. We seek to prepare early as the
international trends develop.

4 Advocacy, training and education by different departments will continue for all the shipboard and land personnel
in order to develop awareness and ensure compliance and implementation.

Pl A.IMO 2020 Sulfur Cap (IMO 2020 Regulations)

\ Sincere’ s approach
e

. 4 IMO 2020 Sulfur Cap, i.e., the 2008 amendments to Annex VI of the IMO's International Convention for th
IMO 2020 Sulfur Cap Prevention of Pollution from Ships 1973 as modified by the Protocol of 1978 took effect on January 1, 4 According to the IMO 2020 Sulfur Cap

(IMO 2020 Regulations) 2020, aiming to significantly reduce sulfur emissions from ships and showcase the marine industry’ s and as of December 31, 2020, the Com-
commitment to its obligations to environmental protection. Starting from January 1, 2020, the maximum pany only procured ultra-low sulfur fuel
allowed sulfur content in fuels for ships sailing outside emission control areas (ECAs) has been reduced oil (ULSFO) and revamped fuel system
from 3.5% to 0.5% m/m (mass/mass). The maximum allowance for ECAs remains to be 0.10%. All the pipes and installed diesel coolers in all of
relevant local laws will continue to apply. its bulker.

B.International Convention for the Control and Management of Ships'’
Ballast Water and Sediments

4 Ballast water is drawn from the sea to maintain stability when vessels calling ports and then discharg& : .
Sincere’ s approach

depending on cargo loading/discharging. As ships travel through waters, the release of ballast water
brings bacterial and exotic species to the discharged areas and affects the local marine ecosystems.

4 We have installed the ballast water treat-

. Int?rna'ﬂonal Conlvenéion 4 Hence, the IMO passed in 2004 the International Convention for the Control and Management of Ships’ ment system (BWTS) in all our ships since
Ma?mggeernceonr;tcr)?Si?pS' Ballast Water and Sediments and put it into effect on September 8, 2017. 2014, to keep up with the convention’ s
Ballast Water 4 Key points in the International Convention for the Control and Management of Ships’  Ballast Water and requirements
and Sediments Sediments:

1. Ship management control: There should be a ballast water management plan and recordkeeping.

2. Ballast water management standards: such as ballast water replacement standards, ballast water
performance standards, acceptance of ballast water management system.

3. Inspection certificates for ballast water management. /
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C. International-Convention for the
Prevention of Pollution from Ships

4 The IMO’ s International Convention for the Prevention of Pollution from Ships, 1973 as modified by the
Protocol of 1978 (MARPOL 73/78) have six annexes on the prevention of pollution to the ocean environment.
1. Annex | Prevention of pollution by oil & oily water
Unless otherwise required, the annex is applicable to the discharge standards for all ships from engines
and cargo areas of tanks.
_ 2. Annex Il Control of pollution by noxious liquid substances
Ihternational Eohdhtion for Unless otherwise required, the annex is applicable to all ships carrying noxious liquid substances. Noxious
the®revention liquid substances are classified into A, B, C, and D categories.
of Pollution 3. Annex Il Prevention of pollution by harmful substances carried by sea in packaged form
from Ships Unless otherwise required, the annex is applicable to all ships carrying harmful substances, which are
packaged in order to minimize pollution to oceans.
4. Annex IV Pollution by sewage from ships
The annex is applicable to international ships with a D.W.T of at least 400 or capable of carrying 15 people
or more. Sewage facilities should be installed and emission standards should be met. -
5. Annex V Pollution by garbage from ships
Unless otherwise required, the annex is applicable to all ships regarding the classification and disposal of
garbage.
6. Annex VI Prevention of air pollution from ships
This annex imposes control over five pollution types: ODS (ozone depleting substances), NOx (nitrous
oxide), SOx (sulfur oxide), VOCs (volatile organic compounds) and shipboard incineration.

:,5}.;]( fo 6 &= D. International Convention on the Control of Harmful Anti-fouling Systems on Ships
International Convention 4 The International Convention on the Control of Harmful Anti-fouling Systems on Ships (AFS) was concluded
on the Control of Harmful in London on October 5, 2001 and took effect on January 1, 2008. The following is not allowed onboard:
Anti-fouling Systems . . . . . . )
1. Organic tin compounds in anti-fouling paints on shell plates or exterior surface; or

on Ships
2. Seepage of organic tin compounds from any coating attached on unqualified anti-pollution systems
underneath.
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Sincere' s approach

4 To ensure the navigation safety and envi-
ronmental protection for all of its ships,
Sincere have established ship safety
management system, to stay in line with
international management standards for
the marine industry

Sincere’ s approach

4 Use of paints meeting standards, rework
of anti-fouling paints on shell plates
when docking in ports within the effec-
tive period of paints to meet the conven-
tion requirements.

4 Establishment of a ship safety manage-
ment system to ensure navigation safety
and environmental protection, in line
with international management stan-
dards for the marine industry.
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» 2. Social
2.1 Sincere’s Team Structure cri02-s- Grigo1-1

+ The hard work from our employees underpins our long-term stable development.
Therefore, providing employee care and a safe and reliable workplace is our top priority.
Sincere’ s recruitment, employment, remuneration, development and promotion of
employees are based on the principle of gender equality, meritocracy and suitability.

+ Sincere as a marine company structures its team into shipboard personal and land
personnel. Shipboard personnel is mostly males due to the specific nature of the marine
industry. The workforce was significantly reduced compared to 2019 due to COVID-19.
There are more female employees than male employees among land personnel. There
was not much change in the workforce size given the relatively stable economy in
Taiwan.

Analysis of Team Structure

Shipboard |Fixedterm| 307 0| 308 0| 276 0
person nel The number of shipboard personnel
(including interns) | permanent 0 0 0 0 0 0 | in 2020 compared to that in 2019
reduced 32 persons. The employment
Land Fixed term 0 0 0 0 0 O | for shipboard personnel is a
personnel fixed-term contract. Therefore, the

permanent 9 15 10 15 10 16

number of shipboard personnel

decreased because the fixed-term

Fixed term 307 0 308 0 276 0

employment contracts for these 32

Total

persons were due

permanent 9 15 10 15 10 16

Q

SOCIETY

New employee hires and employee turnover of Sincere in 2020

Age Numbers Total Takeover rate
Under 30 0
Male 31~50 0 0 0%
New Over 51 0
employee
}'F])ire)é Under 30 2
Female 31~50 0 2 12.5%
Over 51 0
Under 30 0
Male 31~50 0 0 0%
Over 51 0
Employee Under 30 0
turnover
Female 31~50 1 1 6.25%
Over 51 0

This table only discloses land personnel under the control of Sincere. On Dec. 31, 2020, the number of full time employees was 26 (
number of male employees is 10, and female 16.)

The employment for shipboard personnel is based on a fixed-term contact. Therefore, the number of shipboard personnel counts
only the number dated on Dec 31, 2020. And, the number of new employee hires and the number of employee turnover did not
count specifically.
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2.2 Remuneration and Employee Care

2.2.1 Remuneration cri102-41

<+ Sincere’ s employment policy is centred on capability and suitability. Remuneration is
based on job descriptions and in reference to education background, work experience,
professional expertise and performance. No discrimination is allowed on the ground of
ethnicity, class, language, religion, politics, nationality, gender, age, marital status or
union membership. Remuneration Committee regularly convenes meetings to discuss
employees’ salaries.

+ Per the fourth paragraph of Article 4-1 of the Taiwan Stock Exchange Corporation Rules
Governing the Preparation and Filing of Corporate Social Responsibility Reports by
TWSE Listed Companies, Sincere disclosed that there were 36 full-time employees not
serving as managers in 2020. The mean of salaries was NT$1,470,000, the median
NT$1,349,000.

4 According to Maritime Labor Convention (MLC) 2000, Sincere has entered collective
bargaining agreements (CBAs) with a new marine labor unions for all the terms and
conditions (such as wages and job descriptions) of employment of shipboard person-
nel. The purpose is to protect the rights of shipboard personnel. This is an important
policy of Sincere. Therefore, all of Sincere’ s shipboard personnel have signed to join

Q

2.2.2 Employee Care criso12 =

+ Sincere observes the Maritime Labor Convention (MLC) requirements for the benefits and holidays
of shipboard personnel. The benefits (including compensations, special holidays and pensions) to
land personnel are based on the Company’ s Articles of Incorporation and the annual results. The
table on the beolw summarizes the benefit expenses during the past three years.

4 Employee insurance: Sincere purchases 24-hour coverage accident insurance for the protection
of shipboard and land personnel.

SOCIETY

4 Sincere emphasizes the importance of smooth channels for complaints:

» Land personnel: complaint channels in place; complaints received and handled by the audit .
department.

» Shipboard personnel: the guidelines for handling employees’ complaints and smooth
channels for complaints in place. Complaints are handled by line managers together with
captains. Serious matters are reported by captains to the Company. It is worth noting that no
complaints occurred in 2020.

This gives land personnel and shipboard personnel easy access to submit requests at any time.

Management advocates from time to time to employees that complaints can be lodged in

different ways such as letters and phone calls. Sincere engages in proactive communication as

soon as requests from employees are received, in order to enhance employee satisfaction and
retain talents.

4 Health checks and medical services: Working with Country Hospital in 2020 to dispatch a medi-
cal team to conduct health checks on colleagues at business premises (left figure). 24-hour
"Maritime Medical Advisory Services” are provided by Medsea to shipboard personnel based

on the contract signed between Sincere and Medsea _

the CBAs.
enefit Expenses for Shipboard Personnel and Marine Personnel
Breakdown 2018 2019 2020 Unit: NT$1,000 2018 2019 2020
No. of shipboard personnel Benefit expenses :-. : i

who have I;’igned upp forCBAs 307 308 276 for land personnel 52,117 114,439 115475 ey T
No. of shipboard personnel 307 308 276 As % of annual revenues 1.38% 265% 276% L

(including interns) Benefit expenses for 490,572 514,870 512,146
shipboard personnel ' ' ' LRSS

% 100% 100% 100% Z

As % of annual revenues

13% 11.93% 12.25%

Shipboard personnel: full-time employees
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2.2.3 Talent Development crisos

+ Sincere provides both shipboard personnel and land personnel with fair and equal access
to training, development and career planning. Continued on-the-job training enhances
job satisfaction by allowing our employees to do what they are good at and pursue better
performances. Sincere encourages all its employees to participate in relevant training
programs by offering appropriate subsidies.

+ On-the-job training for different roles is provided to shipboard personnel by experienced
captains, chief engineers and other managers in the Company. Senior shipboard person-
nel and company executives and employees are encouraged to take part in training semi-
nars outside work hours to enhance professional knowledge. COVID-19 disrupted the
implementation of in-personal training and education in 2020. Long-distance training
resulted in relatively homogeneous contents (as shown in the table on the right).

+ Each member of either land personnel or shipboard personnel receives periodical perfor-
mance reviews every year (once a year for land personnel and once every six months for
shipboard personnel). The purpose is for employees to understand their performance on a
timely basis, date, speak face-to-face with line managers, understand corporate strategy,
targets and management measures and structure career planning accordingly (shown in
the table below).

As of December Land personnel  Shipboard personnel
AN
31,2020 Male Female Male Female =&t
No. of employees
with regular 10 16 276 0 100%
performance review
and career plans 26 276
Total number 10 16 276 0 .
100%
of employees 2% 276
% 100% 100% 100%

Q

SOCIETY
-
e
November 11, 2020 ~
Dates November 13, 2020 D R 2
Curriculum Wartsila 2020 SNC-training webinar
Venue HuDong Heavy Machinery Online seminar
Participants Senior marine engineers Senior land crew

2.3 Work Environment

+ Implementation of infectious disease control and management measures at the work envi-
ronment in response to COVID-19 in 2020, to protect both land personnel and shipboard
personnel

p Emergency procurement and deployment of sufficient numbers of masks, steriliz-
ers and first-aid drugs for shipboard personnel . Reminders to shipboard personnel
to keep a close eye on health and make use of 24-hour online medical consultation
services for immediate responses

during the pandemic. (

p Close monitoring of health and

disinfectant handwash available at ) e 7 asing
main entrances and exits for land
personnel. Access control of visitors
at entrances and exits by registra-
tions, body temperature taking to
ensure the heath of employees and
safety of the workplace.

10N FOR MEDICAL STORES

S/
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2.4 Labor Safety cri4o

<+ The Administration Department of Sincere is in charge of establisheding rules, procedures
and plans for occupational safety to ensure the safety of employees in workplaces. There
are a set of occupational safety management requirements at workplaces for land person-
nel, to enhance safety awareness and reduce occupational hazards.

4 A channel for complaints from employees established according to the Regulations Gov-
erning Employees’ Complaints. Complaints are received and carefully handled by the
Audit Department.

4 Health of the employee is Sincere’ s first priority. Therefore, to ensure the physical health
of land personnel, prevent occupational diseases and to identify early occupational diseas-
es for early treatments, Sincere worked with Country Hospital in 2020 to dispatch a medical
team to conduct health checks on colleagues at business premises . The purpose was to
provide good health checks and advice to employees so that they did not need to take
extra time or missed out the rights for health inspections due to worry about work.

Q

SOCIETY

+ Sincere was devoted itself to prevent occupational hazard events. In 2020, there was no
occupational hazard events needed to be reported to the labor authority according to
labor regulations in Taiwan, and no death was caused by occupational hazard. (The
number of occupational hazard events only included those under jurisdiction of Taiwan’ s
regulations. )

4 Safety of shipboard personnel: Sincere entered into a contract with Medsea Asia Limited
who provides shipboard personnel with 24-hour online medical consultation “Maritime
Medical Advisory Services” . The drill plan is drafted in the end of every year, and the drill
plan will be implemented regularly and accordingly.

SEIFIOARD DRILL FLAN
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> 3.Governance Shareholders' Meeting

Audit
3.1 Governance Structure cri1:-s- cri102-10- Gri02-18 C . I
ommittee
4 The Board of Directors is Sincere’ s highest governance body :

» The Board of Directors is currently in its 18th term (date of appointment on June 28,
2019). The Board of Directors consists of seven directors, with a tenure of three years. Remuneration
Please refer to the annual report for background information of directors.

» The Board of Directors makes decisions on business strategy, operational risks, internal
affairs, appoints and supervises management to protect the rights of stakeholders and
to create maximum value for shareholders.

P The first term of independent directors were elected on June 29, 2016. Independent
directors are tasked for independent monitoring and corporate governance. C

4 The Company has established a recusal system for directors to avoid conflict of interest.
Updates on laws and regulations governing recusal by insiders are provided to directors at
all times. The Company started in 2014 to purchase directors, supervisors and managers'
liability insurance for all directors and supervisors.

Chairman

Committee Vice Chairman

President

. . . . . . Vice Presi Vice Presi Vice Presi
4 From time to time, directors take part in training and education programs offered by exter- e SR s

nal organizations so that they can continue to accumulate experience and knowledge
required for their duties and functions and effectively monitor the Company.

<4 Audit Department sits under the Board of Directors. Audit supervisors periodically forward
audit reports to independent directors for review and submit to the Board of Directors.

4 Audit Committee was established in June 2019. The first term consisted of three indepen-
dent directors, at a tenure of three years. Subsidiary

p Audit Committee assists the Board of Directors in the oversight of the Company
regarding the preparation of accounting, audit and financial reports, quality and integ-
rity of internal control, appointment (dismissal) and assessment of independence and
performance of independent auditors, effective implementation of internal control,
legal compliance and risk management.

Finance/
Account
Department

Safety

Administration Technical
Department | Department

Crew Operation

Department | Department Management

Department
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3.2 Risk Management cri0211-crio21s

+ The Board of Directors from time to time assesses the overall operational risks of the Company
and formulate responding strategies accordingly. This includes financial risks such as exchange
rate risks, interest rate risks, credit risks, use of derivatives and non-derivatives financial instru-
ments, and investment of surplus working capital.

+ Sincere also proactively identifies any possible special circumstances in operations. Potential risks
and corresponding opportunities are determined based on the internal assessment of impacts.
An emergence response mechanism is designed, to mitigate the damage due to force majeure.

+ The risks identified and responding strategies devised in 2020 are similar with those in 2019 and

= &

» Audit Committee convened a total of 4 meetings in 2020. The average attendance rate
was 100%.

4 Remuneration Committee is currently in its third term. There are a total of three members.

p Regular review of the performance of directors, supervisors and managers and of
remuneration policy, standard and structure

P Periodical assessment and structuring of remunerations to directors, supervisors and
managers

detailed in the table below:

P Remuneration Committee convened a total of 2 meetings in 2020. The average atten- No. Risk Potential Risks Responding Strategy
dance rate was 100% 1 Restriction onthe use Unstable pri 4 qualit Selection of oil suppliers offering
. . . .. e v nstable price ana quality reliable quality and establishment
4 There are three Vice Presidents under President who is in charge of Safety Management of low sulfur fuel oil of |ong_?ermtzupp|y contracts
Department. Vice Presidents assist President by managing the Accounting Department, Baltic Drv Indx An indicator reflective of the SN B8] hae
the Administration Department, the Crew Department, the Operation Department and the 2 (6D ry current status of the marine order to make timely adjustment
Technical Department. transport market of ship operations
. Acceleration of retirement of old
3 Demandandsupply  Oversupply leading to a weak . ~
of ship tonnage market Z?lfhsisgd evaluation about sale
Attendance Record for 18th Term of Board of Director  As of December 31, 2020 4 Crudeoll prce Crude oil as a determining factor ?eellggsn L?;no" :ﬂg%ﬁ:b ﬁfﬁ&';%t
. Attendancein  Attendance Attendance fluctuation of marine transportation bottom line GluEly
Title Name person by proxy rate of long-term supply contracts
Chairperson/President Hsu, Chi-Kao 5 5 100% Natural hedging for Sincere as both
revenues and costs are denominated
Director Hsu, Gee-King 5 3 60% o inthe USD. Hence, exchange rates are If appropriate, repatriation of
Director of a leaal Solar Shioping A Ltd Volatility of exchange  relatively muted. earnings denominated in USD
e rlsrg% aci sﬁ a?eﬁgﬁ:l er Ro ar Itptpm'gT Q%E.Cy Per 5 5 100% 5  rate between However, the conversion of revenues from subsidiaries to the parent for
per: (Representative: Tsai, Ching-Pen) USD and NTD and profits from USD to NTD for the conversion into NTD and dividend
o Er'gce)ﬁgrsﬂ;?elﬁg%l or Ch(LFJ{Z Feng tEr;ter?rlseSC_cE, Ltd. 5 3 60% distribution of dividends is subject to distributions .
presentative: Tsai, Su-Lee) exchange rate volatility.
Independent director Lee, Yen-Sung 5 5 100% Procurement of medical and hygiene
. t sufficient quali d tity fi
Independent director Fang, Kuang-Nan 5 5 100% Lancg Ip?crsznrlcil qr'shtipboard personnel :”‘?ﬁ]i F')i",ecr:)nctlt‘; '3’ :rr:tr aqnucaer; elltr)uldor
Independent director ; 0 6 COVID-19 unable to do their Jobs exists to ships and business premises;
p Cheng, Fu-Kwok 5 5 100% care for the health of shipboard
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3.3 Business Ethics cri102-16 - orizos

4 To establish a corporate culture and robust development of business ethics and to provide
employees a standard for code of conduct, Sincere has reported its business ethics guide-
line and moral of conduct standards to the 2018 general shareholders’” meeting and
immediately put these into effect.

4 The Board of Directors and the management adhere to the business philosophy of “Cred-
ibility, Decisiveness, Diligence, Discretion and Improvements” in the implementation of
policies. First, the Company requires its employees to gradually take actions to implement
the business ethics guideline and moral of conduct standards, such as signing contracts
with main business partners in accordance of the spirit of ethics and integrity, unregularly
providing training programs related to business ethics and moral conducts to shipboard
personnel. Moreover, with the planning in 2020, the company plans to invite famous and
professional institutions to provide training programs related to anti-bribery, business
ethics and integrity to the Board of Directors and top management in 2021. By doing so,
the determination of the Company to implement business ethics guideline and moral of
conduct standards thoroughly will be seen and understood by its internal and external
stakeholders.

4 The accounting system, internal control system and internal audits are carried out properly,
to prevent unethical behavior. Meanwhile, the Company encourages all employees to
report any dishonest behavior. There are smooth channels for complaints and whis-
tleblowers will not experience improper treatment.

P Land personnel: complaint channels in place. Complaints received and carefully
handled by the audit department.
Shipboard personnel: complaints handled by line managers together with captains.
p Serious matters reported by captains to the Company.

Management from time to time advocates to employees that they can file complaints via
letters or over the phone. Any complaints received will be proactively handled by the Com-

pany.

GOVERNANCE

+ The Supplier’ s Statement on CSR will be drafted, and signed by all suppliers as possible
under the request by Sincere in 2021.

\[e} [tem Achievement

In addition to existing very large crude carriers (VLCCs), Handymax/
Kamsarmax/ capesize bulk carriers, and very large ore carriers (VLOC),
the Company also has a VLOC with 250,000 D.W.T. to allow for opera-
tional flexibility and to generate revenues.

1  Flexible fleet planning

Timely replacement of old ships to reduce the average age of the fleet.
Purchase of different types of ships to diversify risks in the marine
market.

5 Optimized fleet
allocation

Strict control of fuel costs by selecting suppliers with reliable quality and

3 Strict cost control o
signing of long-term supply contracts.

4 Timely adjustment of Time charters and spot market operations for flexible allocations and
ship leases maximum benefits.

The fleet consists of VLCCs, VLOCs, Capesize bulk carriers, Kamsarmax
5  Adiversity of ship types bulk carriers and Handymax bulk carriers. Different types of ships
operate in different market segments to diversify risks.

Good cooperative ties Maintenance of close communication and establishment of good
6  with world-class marine relations with world-class marine shipping service providers (e.g., NYK,
shipping service providers MOL, BOCIMAR) and iron ore and coal suppliers (e.g., RTS, BHP, VALE)
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Revenue of Fleet |

. 3,500,000
3.4 Operating Performance cri2o11 B A ~3091,80
+ Sincere has more than five decades of management experience in marine transportation. M 500,000
Our key clients include well-known domestic and foreign iron ore and coal suppliers, steel 2 ) 500,000 - T~ 2,295,864
companies and marine operators. We maintain close communication and friendly cooper- S [ s
ation with clients, and hence we are less vulnerable to change of economic cycles. 1,500,000~ /
103,222
+ Sincere maintains stable operations and profits through the ups and downs of the marine HOO0080 =
market. This is primarily because of our optimized allocation of the fleet, ongoing monitor- 500,000 :
ing of costs, and formulation of safety management policies in line with international laws 0 - —3:347 22,179 21,270
and regulations. We also develop flexible operational strategy by staying on top of ship- 2018 2019 2020 .j_
building trends and prices, in order to replace old ships and purchase new ships at the best s DUIK SHip s Ol tanker s ship management

timing. The purpose is to expand our fleet and generate more revenues. income
3.5 Legal Compliance crisor- a9

Creation of Direct Economic Value . . . .
+ In 2020, there were no fines and non-monetary sanctions for non-compliance with local
Operating revenue (Note 1) 4,182,306 environmental, social, and economic laws and/or regulations.
Allocation of Direct Economic Value L En\‘/lronmen_tal ) ) ) ] )
P Sincere strictly abides by the newest laws and regulations internationally, regionally,

Operating COSt. (Note 1 Cost due to operating activities 3,305,976 nationally and locally. We have put in place “Charter and Manual for International
Employee salaries and Employee salaries and benefits 627 622 Safety Management” according to the regulations set forth by the IMO. All of our
benefits (Note 2) ’ . . . . . .
ships are required to adhere to the rules and procedures in relation to international
Payment to capital Interest expenses 158,675 environmental protection, in order to provide quality marine services safely, environ-
providers (Note 1) Dividend mentally friendly and in line with international conventions.
- vidend payments 292,677 P Our ships must abide by International Safety Management (ISM) codes, Marine Labor
Dealing with Convention (MLC) regulations, International Ship and Port Security Code (ISPS) codes

governments (Note 1) Business income tax 1,146

and obtain certifications from classification societies. It is also necessary for all ships to
have IOPP (International Oil Pollution Prevention Certificate) issued by classification
societies in line with the MARPOL Convention and International Air Pollution Preven-
tion (IAPP) certificates and ISPP International Sewage Pollution Prevention Certificate,
Numbers from the accounting and finance system in compliance with the relevant IMO regulations.

Donations, sponsorships

Community investments and investment /

Quoted or aggregated from 2020 audited and consolidated financial report
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2. Social and economic

p Sincere has devoted itself in legal compliance. The administration department and
accounting department etc. work together to ask employees practice their duty in
accordance with laws and regulations. The Board of Directors and top management
review and monitor the implementation of legal compliance and the audit department
conducts internal audit to check the non-compliance in advance. Therefore, in 2020,
there were no fines, non-monetary sanctions and legal actions for non-compliance
with labor, securities, accounting, personal data protection, or other social and
economic laws and/or regulations.

GOVERNANCE

3.6 Ship Safety

+ Sincere adheres to the principle of sustainability in its marine operations and exercises
strict management over its fleet by following laws and regulations on international marine
safety and ocean environmental protection. Sincere established Safety Management
Department in June 2010, responsible for ship safety management and ocean environ-
mental protection.

+ To respond to the global call for energy consumption and carbon reduction, we estab-
lished “Charter and Manual for International Safety Management” by specifying that
fleet management should comply with relevant rules and procedures for international
environmental protection.

4+ Since 2007, Sincere has been receiving stringent reviews each year by the IMO according
to the International Safety Management Code (ISM Code) and the International Ship and
Port Security Code (ISPS Code), in order to obtain DOCs (documents of compliance). Ships
also obtain SMCs (Safety Management Certificates) to ensure that they meet international

3.7 Information Security

4+ Gradual update of information equipment and cloud development in response to digital
transformation. Special project to optimize the Company’ s information security network,
system and software given the growing importance of information security requirements,
in order to address potential risks in the digital era.

rEARER (N BPRAF Sincere Navigation Corporation 2020 £ 21 & &5 {E#REHE Corporate Social Responsibility Report




GRI Standard ¥} I8 3R

GRI 102 : —f%1&%=

= oo
102-1  |@me MR o1
1022 |EE - Rl ERERE ;%gf; 0.13-15
102-3  |@mmE MR 01
102-4 | EmmEEs AT B 013
102-5  |Fimmeseis | et 02829
1026 |RERENTS e 5.13-15
AT B
102-7 B RS =EREE p.13-15
BB
102-8  |BT@smTr0ER 21 H BB 024
102-9 | #eEse AR LR 4 016
102-10  |/RGes e et B AT 2048 02829
102-11  |SEZEAIs 54 32 AREE 0.29
102-12  |shepiEss N 016

EAERR (R HEPRAT Sincere Navigation Corporation 2020 ¥ & H{FiR

& Corporate Social Responsibility Report




GRI Standards Comparison Table

GRI 102 : General Disclosures

Chapter Name Page Number
GRI Standards Disclosure item Heading

102-1 Name of the organization About this Report p.l
102-2 Activities, brands, products, and services Business St.rategy p.13-15

Fleet Size
102-3 Location of headquarters About this Report p.l
102-4 Location of operations Company intro and scale p.13
102-5 Ownership and legal form 3.1 Governance Structure p.28-29
102-6 Markets served Business St.rategy p.13-15

Fleet Size

Company intro and scale

102-7 Scale of the organization Business Strategy p.13-15

Fleet Size
102-8 Information on employees and other workers 2.1 Sincere's Team Structure p.24
102-9 Supply chain Supply Chain Partnerships p.16
102-10 E;%ri\rl]flcant changes to the organization and its supply 3.1 Governance Structure 0.28-29
102-11 Precautionary Principle or approach 3.2 Risk Managemrnt p.29
102-12 External Initiatives Associations/Organizations p.16
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-
102-13 | engsas ApEa p.16
102-14  REEMER B EEE 0.4
102-15  |HREE - AhRgs 32 AREE p.29
102-16  |fEfE - B8 - @ERTHIRE 3.3 HfsEE p.30
102-18  |AlsiE 3.1 38182048 p.28-29
102-31  |£F - BiEAT e BE0RE KBRS p.5
102-40  |FIZRERAEEE AE YN 0.7
102-41  |EEEH% 2.2.1 EH p.25
102-42  |@RIBEEREmEEA AEL YN S p.7
102-43  |BmRZEEGABBEOS AE YN S 0.7
102-44  |IBY ZEAREEERTTEE NI S 0.7
102-45  |AHHBREPROSNER BRIREE p.1
102-46 |RERSEARHEBER EARE p.8-12
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GRI Standards Comparison Table

GRI 102 : General Disclosures

Chapter Name Page Number
GRI Standards Disclosure item Heading
102-13 Membership of associations Associations/Organizations p.16
102-14 Statement from senior decision-maker Commitments from Senior Decision-Maker p.4
102-15 Key impact, risks, and opportunities 3.2 Risk Managemrnt p.29
102-16 Values, principles, standards, and norms of behavior 3.3 Business Ethics p.30
102-18 Governance structure 3.1 Governance Structure p.28-29
102-31 Review of economic, environmental,and social topics Sustainability strategy p.5
102-40 List of stakeholder groups Stakeholder Engagement p.7
102-41 Collective bargaining agreements 2.2.1 Remuneration p.25
102-42 |dentifying and selecting stakeholders Stakeholder Engagement p.7
102-43 Approach to stakeholder engagement Stakeholder Engagement p.7
102-44 Key topics and concerns raised Stakeholder Engagement p.7
102-45 Entities included in the consolidated financial statements About this Report p.l
102-46 Defining report content and topic boundaries Material topics p.8-12
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GRI Standard ¥} B8

GRI 102 : —f%1&%=

5 1= oo

102-47 | BAEEIIE EAEE 0.8-12

102-48  |EES / AT KB EE
10249 |mmme e 0.8-12

102-50  |susRs MR 01

102-51 | F—RBEEHEE MR 01

102-52  |smms MR o1

102-53 | SIEE A BAIR SRS A MR o1

102-54 | @(EGRIZAIHEMNEE MR 0.1

102-55 |GRIAEZ3| Z5I% 033

102-56 | ShEBREE/ReE MR E o1 gﬁggig%ﬂwgﬁﬁ
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GRI Standards Comparison Table

GRI 102 : General Disclosures

GRI Standards Disclosure item Heading

102-47 List of material topics Material topics p.8-12
no restatements of

102-48 Restatements of information / information in 2019 CSR
report

102-49 Changes in reporting Material topics p.8-12

102-50 Reporting period About this Report p.l

102-51 Date of most recent report About this Report p.1

102-52 Reporting cycle About this Report p.l

102-53 Contact point for questions regarding the report About this Report p.l

102-54 Claims of reporting in accordance with the GRI Standards About this Report p.1

102-55 GRI content index GRI Standards Comparison Table p.33
environmental and

102-56 External assurance About this Report p.l sqoal informations
without external
assurance
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GRI Standard ¥} B8 3R

GRI 103 : EE 58t

=R i

GRI 200 : #&&7%

-
103-1 |RESATBIER SAHE 0.8-12
103-2  |BESHEETE SAHE 0.8-12
103-3 | EETEH0TE EPN 0.8-12

oo
201-1 HEPMEE RN EEREEE 34 EEENY p.31
201-4 HY 5 LS 2 B4 5 R / i
205 KA 33 s p.30

GRI 300 : IR1E

=R i

st

B %

302-1 HBAEBER R E 1.2 BEIR p.19-20
302-4 D BETRE T 1.2 BEIR p.19-20
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GRI Standards Comparison Table

GRI Standards

GRI 103 : Management Approach

Disclosure item Heading

Chapter Name

Page Number

GRI Standards

GRI 200 : Economic

Disclosure item Heading

Chapter Name

103-1 Explanation of the material topic and its boundary Material topics p.8-12
103-2 The management approach and its components Material topics p.8-12
103-3 Evaluation of the management approach Material topics p.8-12

Page Number

GRI Standards

302-1

GRI 300 : Environmental

Disclosure item Heading

Energy consumption within the organization

Chapter Name

1.2 Energy

Page Number

p.19-20

201-1 Direct economic value generated and distributed 3.4 Operating Performance p.31
201-4 Financial assistance received from government / none
205 Anti-corruption 3.3 Business Ethics p.30

302-4

Reduction of energy consumption

1.3 Energy

p.19-20
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GRI Standard ¥} B8 3R

GRI 300 : IRIE

5 Il

GRI400 : tt&

305-1 ¥ (#9I— ) BERER 11 RIREE 0.17-19
305-5 =R B 11 WIREE 0.17-19
306-2 |RERIREBTEESNEEY 13 BT K REEY 0.20
306-3 |BERE / BERRRN
306-4  |BEWER 13 BT K REEY 0.20
307 B R BRES 3.5 5T 0.31

401-1  |FEEIABEEST 2.1 7 E Bt 1 p.24

401-2 REtGEEEE L (FAEZHEEIEBETL ) WEF 222 BT8Rk p.25
BEER - B8  HFER - BELHE  REBEEX - URAEA Skt T 2

4032 g e 24 B T2 p.27
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GRI Standards Comparison Table

GRI 300 : Environmental

Chapter Name Page Number
GRI Standards Disclosure item Heading

305-1 Direct (Scope 1) GHG emissions 1.1 Climate Change p.17-19
305-5 Reduction of GHG emissions 1.1 Climate Change p.17-19
306-2 Management of significant waste-related impacts 1.3 Wastewater and Wastes p.20
306-3 Significant spills / Q;Izlasng/as;ignificant
306-4 Waste diverted from disposal 1.3 Wastewater and Wastes p.20

307 Environmental Compliance 3.5 Legal Compliance p.31

GRI 300 : Environmental

Chapter Name Page Number

GRI Standards Disclosure item Heading

401-1 New employee hires and employee turnover 2.1 Sincere's Team Structure p.24

Benefits provided to full-time employees that are not
401-2 provided to 2.2.2 Employee Care p.25
temporary or part-time employees

Hazard identification, risk assessment, and incident

403-2 . C
Investigation

2.4 Labor Safety p.27
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GRI Standard ¥} B8 3R

GRI 400 : ¢t =

7R

404-1 BRE T SFEIIIROTFIREH 223 N\T BB p.26
404-3 EERBEURBEERRZNET B 223 N7 BB p.26
419 HEREERBRE 35A%ER p.31
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GRI Standards Comparison Table

GRI 300 : Environmental

Chapter Name Page Number
GRI Standards Disclosure item Heading
404-1 Average hours of training per year per employee 2.2.3 Talent Development p.26
404-3 Percentage of employees receiving regular 223 Talent Development 0.26
and career development reviews
419 performance Socioeconomic Compliance 3.5 Legal Compliance p.31
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